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Factors affecting Saskatchewan occupational therapists' involvement in fieldwork. M. Cont. Ed. MARGA-RET-ANN MICHELLE THOMP-SON, (736, University Dr., Saskatoon, Sask. S7N 0J4) University of Saskatchewan, Saskatoon, Sask. S7N OWO, 1986. Fieldwork represents an important component of the education of an occupational therapist. Since the Second World War there has been a shortage of fieldwork placements in Canada. The existence and quality of a fieldwork placement depends on the clinical educator, yet little is known of their perspective of the fieldwork process.
In this study thirteen occupational therapists in small Saskatchewan occupational therapy facilities were interviewed to determine the factors and the relationships among these factors that affected their involvement in the fieldwork process. The directors of the two large occupational therapy departments in Saskatchewan, together with eight Canadian university fieldwork coordinators were interviewed for comparison purposes.
The findings of the study have shown that there were four major influences affecting Saskatchewan therapists' involvement in the fieldwork program of occupational therapy students. They were: workload; feelings of isolation; the parameters of a placement; and professionalism. The overall effect of factors relating to the therapist's workload was negative. In contrast the effect of factors relating to a therapist's feelings of isolation was positive. The remaining two influences, parameters of a placement and professionalism, had no clear positive or negative effect.
The findings of this study have been corroborated by the existing literature and the views of the university fieldwork co-ordinators and directors. There was however some discrepancy in perspective regarding the type of contact necessary between the co-ordinators and the therapists. There was also no clear consensus among participants of this study over who was responsible for some aspects of the fieldwork process.
This study is important because it has identified significant factors for university fieldwork co-ordinators to consider in their contact with therapists. It has also provided a model for other similar studies. The supervision of students on fieldwork placements has been extensively studied in the fields of medicine, social work and teachertraining. Much of the previous work has focused on the identification of the roles and functions inherent in the supervisory process and on the attributes and characteristics of the clinical supervisor with particular emphasis on those factors which together or separately constitute effective or non-effective supervisory behaviours. More recently a number of studies have centred on the relationship between the student and the supervisor and have identified the importance of models of teaching and learning and the significance of teaching styles in the educational development of the student.
Models of operation in clinical supervision
Until recently supe rv ision has been examined primarily from the perspective of the researcher and other observers such as students and peers using traditional survey methods and statistical analysis. The trend is towards a more phenomenological approach examining aspects of supervision from the supervisors' viewpoint and providing a much more complete picture of the complex and multifaceted nature of supe rvision.
Within the field of Occupational Therapy, clinical supervision has received little attention in the literature. That which has been written has tended to focus on student evaluation, prescriptive models for clinical teaching and practical guidelines for the organization and administration of clinical practice.
This study was undertaken in order to determine the extent to which clinical supervisors in occupational therapy develop their own distinct models of operation and to ascertain how these models are perceived by the clinical supervisors themselves.
A group of twenty clinical supervisors constructed concept maps which demonstrated in diagrammatic form the way in which each individual perceived their own model of clinical supervision.
This exercise produced findings which allowed for the establishment of a tentative typology of four clinical supervisory styles. The emergence of two cognitive styles was postulated on the basis of the relationships between the structure of the concept maps and the elicited concept labels.
This study has generated more issues for further research. There is a need to explore in greater depth the extent to which models of operation reflect actual supervisory practice and to evaluate the potential of the concept map as an educational tool for use in clinical supervisors' courses.
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